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For more information on FMLI,

visit TheHartford.com/vt iThe Hartford

The Hartford Insurance Group, Inc., (NYSE: HIG) operates through its subsidiaries, including Hartford Life and Accident Insurance Company, under the brand name, The Hartford®, and
is headquartered at One Hartford Plaza, Hartford, CT 06155. For additional details, please read The Hartford’s legal notice at www.TheHartford.com. All benefits ae subject to the terms
and conditions of the policy. Policies underwritten by the underwriting company listed above detail exclusions, limitations, reduction of benefits and terms under which the policies may be
continued in force or discontinued. © 2026 The Hartford

This informational material is subject to change as The Hartford continues to receive guidance from states and municipalities. It shall not be considered legal advice. The Hartford assumes
no responsibility for legal compliance with respect to an employer’s business practices, and the views and recommendations contained herein shall not constitute The Hartford’s undertaking
on a company'’s behalf, or for the benefit of others, to determine or warrant that an employer’s business operations are in compliance with any law, rule, or regulation. Employers seeking
resolution of specific legal or business issues questions, or concerns regarding this topic should consult their own attorney or business advisors; and employees should continue to consult
their employers’ Human Resources or other employment benefit department for guidance on the application of any law, rule, or regulation.

Family means: a spouse (husband, wife, domestic partner or civil union partner), a biological child, adopted or foster child, a stepchild, a legal ward, or a child to whom you acted in place
of a parent when the child was a minor (under age 18), or age 18 or older and incapable of self-care because of a mental or physical disability, or a person for whom you act in place of a
parent at the time that your qualifying leave is to commence. Family also includes your or your spouse’s biological, adoptive, step or foster mother or father or any other individual who acted
in place of a parent to you or your spouse when you or your spouse were children, husband, wife, domestic partner or civil union partner under Vermont law. Also includes next of kin as
defined in the Family and Medical Leave Act.

2 Servicemember means: current member of the Armed Forces, including a member of the National Guard or Reserves, who is undergoing medical treatment, recuperation, or therapy, is
otherwise in outpatient status, or is otherwise on the temporary disability retired list for a serious injury or illness; or a Covered Veteran who is undergoing medical treatment, recuperation,
or therapy for a serious injury or illness.

® Eligible state of Vermont employees include: classified and exempt employees of the Executive, Judicial or Legislative branches, or a state Transport Deputy, or an employee of a County
State’s Attorney’s Office. Ineligible employees include appointees in the Judicial branch whose annual salaries are set in statute; elected officials in the Executive branch whose annual
salaries are set in statute; General Assembly members; and temporary employees.

* A benefit year is the 52-week period beginning on the first day of an employee’s first approved FMLI leave.
Family and Medical Leave Form Series includes GBD-1859 and GBD-1860.
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